
The term “violence and harassment” in the world of work  refers to a range of unacceptable behaviors and practices, or threats
thereof, whether a single occurrence or repeated, that aim at, result in, or are likely to result in physical, psychological, sexual

or economic harm, and includes gender-based violence and harassment.

BEHAVIOUR THAT QUALIFIES AS SEXUAL HARASSMENT AT THE WORKPLACE TAKES 3 DIFFERENT FORMS
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FES COMPLAINT PROCEDURE

Take note of the
incident in as much
details as possible

Notify orally or in
writing FES Resident
Representative or
Head of Department 

An initial consultation
will be scheduled and
documented 

Filing a complaint will never
put you at risk of any sanction
or adverse consequences, e.g.
on your future job career. 

Non-verbal Physical Verbal 
Whistling, sexually-suggestive

gestures, display of sexual
materials

 

Comments and questions about
appearance, life-style, sexual
orientation, offensive phone

calls
 

Physical violence, touching,
unnecessary close proximity 

FES ZERO TOLERANCE ON SEXUAL HARASSMENT

If you then wish
to file a written

complaint 
The case will be handed to
FES Resident Representative
or Head of Department and
the assigned HR Executive
for more investigation

Appropriate measures
will be taken to
prevent further sexual
harassment by the
incriminated person

Legal experts will be consulted

Scan QR code for
more info on the
complaint
procedure


